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AGREEMENT made this ;)3 ref( day of rntirUL , 2001
between the VILLAGE OF HAMBURG, a municipal corporation having its
principal office at 100 Main Street, Hamburg, New York, herein
called "Village", and the CIVIL SERVICE EMPLOYEES ASSOCIATION
INC., LOCAL 1000, AFSCME-AFL-CIO, Village of Hamburg Unit, 143
Washington Avenue, Albany, New York 12210, herein called "CSEA".
WHEREAS, the Village has recognized CSEA as the sole and
exclusive representative of certain employees of the Village, and
WHEREAS, the parties have negotiated concerning the terms and
conditions of employment of the employees represented by CSEA, and
WHEREAS, the parties wish to reduce to writing the agreement
between them,
IT IS MUTUALLY AGREED TO AS FOLLOWS:
ARTICLE 1
RECOGNITION
SECTION 1.1
a) The Village hereby confirms its recognition of CSEA as
the sole and exclusive representative and bargaining aHent, for
the maximum period provided by law, for all employees in the
Department of Public Works of the Village, excluding all seasonal
employees (employees who may work during the period May 15 through
Labor Day only in any contract year), the Superintendent of Public
Works, Assistant Superintendent of Public Works, Senior
Engineering Assistant, Engineering Assistant, Building rnspector,
Confidential Secretary to the Superintendent of Public Works,
General Foreman, Foreman-Streets Department, Assistant
Foreman-Streets Department, Mechanic Administrator and
Foreman-Sanitation Department.
b) The Union recognizes its responsibility as bargaining
agent and agrees to represent all employees in the barg'aining unit
as set forth herein fairly.
SECTION 1.2
CSEA shall have exclusive payroll deductions of membership
dues and insurance premiums for employees covered by this
Agreement. Payment, deductions and insurance premiums shall be
remitted by the Village to Civil Service Employees Association,
Inc., Local 1000, AFSCME-AFL-CIO, 143 Washington Avenue, Albany,
New York 12210.
SECTION 1.3 - AGENCY SHOP
The Civil Service Employees Association, Inc., having been
recognized or certified as the exclusive representative of
employees within the bargaining unit represented by this agreement
shall have deductions made from the wage or salary of employees of'
said bargaining unit who are not members of the Civil Service
Employees Association, Inc., the amount equivalent to the dues
levied by the Civil Service Employees Association, Inc. The
employer shall make such deductions and transmit the amount so
deducted, along with a listing of such employees, to Civil Service
Employees Association, Inc., Local 1000, AFSCME-AFL-CIO, 143
Washington Avenue, Albany, New York 12210.
SECTION 1.4
If through inadvertence or error, the Village fails or
neglects to make a deduction which is properly due and owing from
a bargaining unit member's pay check, such deductions shall be
made from. the next pay check of the bargaining unit member and
submitted to the collective bargaining representative. The
Village shall not be liable to the collective bargaining
representative, bargaining unit member or any party by reason of
the requirements of this article of the Agreement for the
remittance or payment of any sum other than that constituting
actual deductions made from employee wages earned.
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ARTICLE 2
MANAGEMENT RIGHTS
SECTION 2.1
a) Except as expressly limited by other provisions of this
Agreement, all of the authority, right and responsibilities
possessed by the Village are retained by it, includinH, but not
limited to, the right to determine the mission, purposes,
objectives, and policies of the Village to determine the
facilities, methods, means and number of personnel required for
conduct of Village programs; to administer the examination,
selection, recruitment, hiring, appraisal, training, retention,
promotions, assignments or transfer of employees pursuant to law;
to direct; deploy and utilize the work force; to establish
specifications for each class of positions and to clae;sify or
reclassify and to allocate or reallocate new or existing positions
in accordance with law; and to discipline or dischargE~ employees
in accordance with law and the provisions of this Agreement.
b) The Village and CSEA recognize the fundamental
philosophy and responsibility in fulfilling their respective
obligations in the administration of the Agreement.
Both parties are mutually dedicated to the principles of
sound and fair labor/management practices and reaffirm that
neither party has any intent to resort to arbitrary or capricious
actions in the execution of their duties and responsibilities in
administering the terms and conditions of this Agreement
c) Gender. Wherever the male gender is used in this
Agreement, it shall be construed to include male and female
employees.
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SECTION 2.2
- LAYOFF
If a job classification or a position in
within the bargaining unit is eliminated, the
classification having the lowest seniority in
shall be laid off first. An employee so laid
a job classification
employee in such job
Village employment
off shall have the
right to be assigned to the next lower job classification within
the bargaining unit in which he has more seniority in Village
employment than any other of the employees then in such lower job
classification. If as a result of the foregoing there should be
more employees in such next lower job classification than there
are positions then existing in such classification the employee in
such lower job classification with the lowest seniority in Village
employment shall be laid off and such employee shall in turn have
the same right to be assigned within the bargaining unit.
SECTION 2.3 - RECALL
Prior to hiring a new employee to fill a vacancy in a
bargaining unit position, the following recall procedures must
first be exhausted:
(a) Employees who were laid off from such position shall
first be recalled in accordance with their seniority with the most
senior employee being recalled first.
(b) In addition, it is agreed and understood that an
employee can be recalled to a lower class position for which he is
qualified after employees in that position are canvassed.
However, an employee's refusal to accept recall to a position in a
lower class shall not prejudice his right to be recalled to the
position from which he was originally laid off. He shall retain
such recall rights to that position.
(c) Recall rights for employees on layoff shall continue for
a period of two (2) years from the date of their last layoff.
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(d) Notification of recall shall be sent to the employee by
-certified or registered mail to the employee's last address on
file with the Village. Failure to notify the Village in writing
delivered to the Superintendent of Public Works, foll()wing notice
of recall from layoff within ten (10) working days fr()m the date
of notice shall be considered a refusal and the employee shall be
processed as a quit and forfeit any and all recall rights.
SECTION 2.4 - LAYOFF/RECALL
(a) An employee who is laid off and bumps into a lower title
shall be paid at the prevailing rate of pay in the lower title on
a step for step basis.
(b) Upon being recalled to a position(s), the ernployee(s)
recalled shall receive the prevailing rate of pay for that
position and to the step he had attained prior to layoff. In
addition, all accumulated benefits, to wit: sick leave, personal
leave and compensatory time at the time of layoff shall be
returned to the employee.
All part time, temporary and seasonal employees in each
title shall be laid off prior to the layoff of any full time
employees.
As used in the above paragraph, continuous service shall
include those periods when an employee is on the employer's
payroll and those periods when an employee is: (a) on an approved
leave of absence; (b) on layoff with recall rights and (c) such
other periods of service, if any, as the Civil Service Law
requires to be treated as part of the employee's continuous
service. Subject to applicable provisions of the Civil Service
Law, if any, an employee loses his seniority and is terminated for
the purposes of this Agreement only when one of the fOllowing
occurs: he or she is discharged, he or she retires or he or she
refuses a recall, or the employee's recall rights have expired.
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All competitive employees shall be governed under the
appropriate provisions of the Civil Service Law as it pertains to
layoff, bumping and recall.
SECTION 2.5
- ADDRESS CHANGE
It is the sole responsibility of the employee to keep the
Village informed of his/her current home address. The home
address on file with the Village constitutes the only official
source of record. The Village will not be held liable or
responsible for errors resulting from an inaccurate home address
on file where it has reference to or applicability of provisions
of this Agreement. Address changes are to be made on a form
available in the office of the Village Clerk-Treasurer.
ARTICLE 3
PROHIBITION AGAINST STRIKES AND LOCKQUTS
SECTION 3.1
CSEA shall not engage in a strike, nor cause, instigate,
encourage or condone a strike.
SECTION 3.2
CSEA shall excert its best efforts to prevent and terminate
any strike.
SECTION 3.3
The Village will not engage in a lockout of any employee
covered by this Agreement.
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ARTICLE 4
SALARY
SECTION 4.1
- GENERAL SALARY INCREASE
All employees covered by this Agreement shall receive wage
increases during the term of this Agreement as follows:
(a) Effective June 1, 2000, each employee shall receive an
increase to his/her 1999-2000 salary schedule of three and
eight-tenths (3.8%) per cent. This amount is retroactive and is
to be paid in a lump sum and applied to all accrued wages.
(b) For the remaining four years of the agreement salary
increases will be determined as follows:
An annual salary increase to be effective June 1st of each
year based upon the cost of living, using the national CPI-W as
published by the u.s. Bureau of Labor Statistics. The increase for
the upcoming year will be based on the annual increase in the
CPI-W for the preceding calendar year.
The minimum guaranteed annual salary increase will equal
2.5%. The maximum annual salary increase will be 4.5%. These
floor and ceiling salary increases takes precedence over the CPI-W
plus one-half per cent formula. For example, if the CPI-W for the
preceding calendar year is 1.5%, the additional one half per cent
salary increase would only add up to a 2.0 per cent increase. The
minimum annual salary increase under this scenario will be 2.5%
conversely, if the CPI-W for the preceding calendar year is 4.5%,
the- additional one-half per cent salary increase would add up to a
5.0% increase. Under this scenario, the annual salary increase
will be 4.5%.
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For example, the increase for June 2001 will be based upon
the CPI-W increase for the twelve calendar months of the year 2000
(January 2000 - December 2000). In addition to the CPI-W increase
salaries for the upcoming year will be increased by an additional
one-half per cent. For example, if the CPI-W annual increase is
determined to be 3.2% the salary increase for the period beginning
June 1st will be 3.7%, (i.e. 3.2 plus .5 - 3.7).
SECTION 4.2 - SALARY SCHEDULE FOR EMPLOYEES COVERED BY THIS
AGREEMENT
Wage Schedules will be computed on an hourly basis for 2080
hours per year. (see attached Appendix)
SECTION 4.3
- OVERTIME WORK
(a) Overtime work will be assigned equally insofar as is
practicable among employees of the same or equal classification
except for sewer watch duty. Overtime sewer watch duty will be
assigned among only those employees qualified to perform such
duty. The following are the four classifications:
1 .
2 .
3 .
4 .
Streets Department
Central Garage
Streets Department (Out of Title)
Sanitation Out of Title
Insofar as practicable, overtime work will be first requested
of employees of the department having the primary responsibility
for the work to be done, before the same will be requested of
employees of any other department.
For the purposes of overtime entitlement, new employees at
the time of their employment commences shall be placed at the last
peg. Resulting in the lowest overtime priority for such NEW
employee.
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The Village will keep and maintain accurate and complete
records of all overtime work requested of each employee and the
response of the employee with respect thereto.
(b) Any employee who is called to work for the purposes of
overtime as described in this section and is not at home or fails
to respond, will be charged as follows:
1 . If the employee is called and declines without an
acceptable reason the contract language will prevail.
2 . If the employee is absent due to illness, personal.
leave, single day vacation, or comp time, he may not be called
until after midnight of that day. If the employee responds that
he is still ill after being called, then he will not be charged
with a refusal.
3. If an employee is called and there is no answer, he will
be charged on the overtime wheel.
4. If the employee is called, and declines to accept the
work for an acceptable reason, he will be charged with a refusal.
5 . If notified in advance of his unavailability to work he
will not be charged with a refusal.
6. If the employee is requested to work overtime in an
out-of-title position and declines, he will NOT be charged with a
refusal.
7 . The Village will ensure that on the occasion of each
call to an employee at his residence for overtime purposes, a
minimum of eight (8) rings will be heard before disengaging the
telephone call. If an answering machine is reached by the
overtime duty officer, a message will be left with the date, time
and who's calling with a return number. The duty officer may
request no return call (at his option).
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SECTION 4.4
- OVERTIME PAY
(a) Employees shall be paid at one and one-half times their
regular respective rates of pay for all work required to be
performed other than during their regularly scheduled hours of
work or other than during their regular work week. Amounts paid
to employees pursuant to this section shall be paid in addition to
any 'pay which the employees may otherwise be entitled to receive
by virtue of any other provisions of this Agreement.
(b) Whenever a full time covered employee is authorized by a
Department Head to work overtime, such employee shall at his
option be granted time off in lieu thereof. For each hour of
overtime worked, the employee shall be entitled to one and
one-half (1 1/2) hours of time off in lieu of overtime pay up to a
maximum accumulation of one hundred and thirty (130) hours.
Such compensatory time may be taken up to a maximum of three
(3) days and only upon the prior approval of the Superintendent of
Public Works or his designee. Such approval shall not be withheld
for disciplinary reasons.
(c) Requests for the use of compensatory time shall be made
at least forty-eight (48) hours prior to the requested date(s) of
use. Under special circumstances, the forty-eight (48) hour
period may be waived at the sole discretion of the Superintendent
of Public Works or his designees. At the time of termination, an
employee shall be paid for unused accumulated compensatory time,
or, for each hour of overtime worked. Overtime payment shall be
at the rate of one and one-half times the normal hourly rate.
SECTION 4.5 - RECALL PAY
When a covered employee leaves his place of work at the end
of his normal tour of duty and is then recalled to perform
additional services for the Village after his normal duty hours,
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he shall be compensated for no less than three (3) hours pay at
the rate of time and one-half of his normal salary, regardless of
the amount of time required to perform the service for which he
was recalled.
SECTION 4.6 - LONGEVITY PAY
(a) In addition to any compensation which an employee may be
otherwise entitled to by virtue of his being an employee of the
Village, employees shall receive longevity pay computed on the
basis of continuous satisfactory service of an employee of the
Village in accordance with the following schedule.
Effective June 1, 2000
YEARS
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
Completion of
PAY
$ 200
$ 225
$ 250
$ 275
$ 300
$ 350
$ 400
$ 450
$ 500
$ 550
$ 600
$ 650
$ 700
$ 750
$ 800
$ 850
$ 900
$1,000
$1,050
$1,100
$1,150
$1,200
$1,250
$1,300
$1,350
$1,400
(c) Longevity payments shall be paid in a single annual
payment by separate check on the regular pay day nearest to, and
prior to, each employee's employment anniversary date.
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Cd) It is mutually agreed and understood that longevity payments
are lump sum payments, the amount of which is determined by
specified numbers of completed years of employment and therefore
employees are not entitled to receive pro-rate or partial
longevity payments upon retirement or upon termination of
employment, or any other reason.
ARTICLE 5
RETIREMENT
SECTION 5.1
- RETIREMENT PLAN
The Village will continue to provide, at no cost to the
covered employees, the New York State Retirement Plan as provided
in Section 75-i of the Retirement and Social Security Law,
together with the unused sick leave allowance provided for in
Section 41-j and the death benefits provided in Section 60-b of
said Law.
SECTION 5.2
The Village and the CSEA both acknowledge that although
procedures are available under existing law whereby the Village
may at its option terminate coverage of its employees under the
Federal Insurance Contributions Act, the Village agrees without
waiving or limiting, in any manner, its rights to terminate such
coverage, that before taking any final action to terminate such
coverage, the Village will consult with CSEA so that all factors
bearing on the question and all alternatives to such action can be
fully explored by the parties before any such final action is
taken by the Village.
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ARTICLE 6
HEALTH BENEFITS
SECTION 6.1
As soon as practicable after signing of the agreement (June
1, 2000 - May 31, 2005), the Village will provide Medical Coverage
under one of the following health plans to be chosen by the
employee:
Independent Health Silver II plan with rider 31 ($7 prescription
drug), rider 4 (prosthetics and appliances) and rider 5 (skilled
nursing facility) plus rider #8 (dependent coverage to 19/student
coverage to age 23) .
The Village will reimburse the employees the co-pay portion for
outpatient x-ray, emergency ambulance service and in patient
hospitalization excluding the normal $10 co-pay. The Village
agrees to self insure for mental health, chemical dependency
services and birth control prescriptions, excluding regular
co-pay.
Community Blue II plan with $7 prescription drug rider,
prosthetics and appliances and skilled nursing facility riders,
and dependent to 19/student coverage to age 23. The Village will
reimburse the employees the co-pay portion for outpatient x-ray,
emergency ambulance service and in patient hospitalization
excluding the normal $10 co-pay. The Village agrees t:o self
insure for mental health, chemical dependency services and birth
control prescriptions, excluding regular co-pay.
Health Care Plan Preferred with $7 prescription drug rider,
durable medical equipment rider and dependent cOveragE~ to
19/student coverage to age 23. The Village will reimburse the
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employees the co-pay portion for outpatient x-ray, emergency
ambulance service and in patient hospitalization excluding the
normal $10 co-pay. The Village agrees to self insure for mental
health, chemical dependency services and birth control
prescriptions, excluding regular co-pay.
SECTION 6.2
The health benefits described above will be paid by the
Village unless the employee and/or spouse is covered by an equal
or like plan during the term of this Agreement, in which case
coverage will be terminated in favor of the other plan. If such
other plan is no longer available to the employee and/or spouse,
the benefits set forth in this contract wfll be provided.
SECTION 6.3
The Village of Hamburg may change health insurance coverage
after consulting with CSEA at least thirty (3D) calendar days in
advance, providing said coverage is equal to or better than the
health plans currently in existence. If the union believes said
coverage is not better than the current health plans offered, then
the union may grieve the changes through the grievance procedure.
SECTION 6.4
The Village will provide eligible retirees with medical
insurance coverage as identified in 6.1{a) above or a stipend for
payment of same. The stipend shall be in the amount of the dollar
equivalent that is being paid by the Village for an employee's
coverage in each year of which the eligible retiree is taking the
stipend in lieu of receiving medical insurance coverage. The
payments will be on a monthly basis. Normal retirement shall mean
that the employee has worked the required number of years to
retire under the New York State Retirement Plan chosen by the
employee during his or her employment. Furthermore, an eligible
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employee must have completed at least twenty (20) years of
continuous service with the Village of Hamburg immediately prior
to retirement and must have attained the age of fifty-five (55).
Coverage under this section shall be reduced by any and all
governmental or private benefits which may become available to the
employee during his retirement.
This benefit shall only be available to employees who retire
after May 31, 1990. The Village will pay 100% for single and 100%
for family coverage for all employees hired after 6/1/90 who
retire in accordance with this section. The Village will pay 100%
of the premium until Medicare eligible (age 65). The Village will
change to the retiree's supplemental plan and pay said plan in
full. Employees who retired before the contract (June!1, 1996
_
May 31, 2000) will maintain the health insurance plan they retired
under.
SECTION 6.5
Employees will become eligible immediately for Health Care
Coverage upon hire either single or family plan as the employee
needs.
SECTION 6.6
Any employee hired after the signing (June 1, 2000 - May 31,
2005) of this agreement shall pay ten (10%) per cent of the health
insurance premium either single or family coverage as the employee
needs for the first twenty (20) years of employment. Beginning
the twenty-first (21st) year, the Village shall pay the full cost
of this plan.
SECTION 6.7
An employee who elects to waive health coverage under Section
6.1 shall receive an annual amount equal to 50% of the average
cost of the option provided under Section 6.1 to which the
employee would have otherwise been entitled. Said amounts to be
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payable in a lump sum each contract year in the last pay period in
the month of November. This declaration must be made on or before
February 1st of each year for the following fiscal year. An
employee may only receive this benefit if he/she certifies that he
has other health insurance.
SECTION 6.8
The CSEA family coverage EBF Silver Twelve (12) Month Vision
Plan will be provided at no cost to the employees.
ARTICLE 7
ATTENDANCE AND LEAVE
SECTION 7.1
- HOLIDAY OBSERVANCE
a) The following will be observed as full holidays:
New Year's Day November Election Day
Martin Luther King Day
President's Day
Labor Day
Columbus Day
Good Friday
Memorial Day
Independence Day
Veteran's Day
Thanksgiving Day
Christmas Day
b) The following shall be observed as one-half day
holidays: The last regular working day before Christmas Day and
the last regular working day before New Year's Day.
c) When a holiday occurs on Sunday, the Monday following
shall be observed as a holiday. When such a day occurs on
Saturday, the preceding Friday sh~ll be observed as a holiday.
d) In order to be eligible for holiday pay, employees must
work their last regularly scheduled work day immediately preceding
and their first regularly scheduled work day immediately following
the holiday, unless they are excused in writing by the
Superintendent of Public Works or his designee from compliance
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Completion of 1 year of service 2 weeks paid vacation
Completion of 5 years of service
-
3 weeks paid vacation
Completion of 10 years of service
- 4 weeks paid vacation
Completion of 15 years of service
- 5 weeks paid vacation
Completion of 20 years of service
- see below
with this requirement. Excuses shall be granted for the failure
to work either the day before and/or the day after a hOliday
because of vacation leave, personal leave, sick leave or other
approved leave with pay. Excuses may be granted for c~ther reasons
at the sole and absolute discretion of the Superintendent or his
designee and neither the granting nor the failure to grant such
discretionary excuses shall be subject to the grievance procedure.
Employees who are not excused as provided above shall be
considered ineligible.
e) In the event that an employee works on any of the
following holidays, namely Christmas, New Year's Day and
Independence Day, the employee shall be paid at the rate of double
time plus be paid for the holiday.
SECTION 7.2 - VACATION CREDIT ACCUMULATION
The following vacation schedule will prevail:
a. In order to qualify for vacation, a covered employee
must have been in continuous service to the Village for a minimum
of one (1) year. For computation of this service time, it is
agreed that the covered employee's first day on the job will be
the starting date, not the day he or she finishes probation and is
tendered a permanent appointment.
b. An additional vacation benefit will be provided as
follows:
One (1) additional day at twenty-one (21) years of
service and each year thereafter until twenty-five (25) years of
service for a total of" six (6) weeks.
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The employee with Village approval reserves the right to sell
back one (1) week of vacation for employees with over fifteen (15)
years of service.
c. Vacation time is not cumulative except one (1) week may
be carried past midnight May 31st for a period not to exceed July
31st.
d. Vacation shall be granted only at such time as the work
of the Department shall permit. Vacation schedules shall be
arranged by each Department Head. It is understood that at any
given time three employees from the Streets and Sanitation
Departments will be allowed off for vacation (the three employees
off will be any combination of three with the maximum of two
employees from the Sanitation Department). Any more than three
men off will be at the Department Heads' discretion. In addition,
during any week, one employee from the garage will be allowed time
off.
Single day vacation will not be counted in the numbers
mentioned above. But Management has a right to reject single day
vacation if the allowance of time off jeopardizes the staffing
needs of the department. At least one single day vacation will be
granted if requested on a first come basis.
Employees shall notify the department head by March 31st of
weekly vacation time requested if the employee wants to select his
vacation by seniority. The Village will notify the employees by
April 30th of any vacation denied. Single day vacation cannot be
granted until after April 30th.
Any request for vacation after March 31st will be granted to
the employees, subject to the staffing needs as stated above. The
granting of this time is on a first come basis.
It is understood that an employee shall have the right to
request the use of five (5) days of annual vacation in one (1) day
increments.
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e. If an employee becomes ill or disabled during a
scheduled vacation period there shall be no change, rE~scheduling,
or extension of the employee's vacation period by reason of such
illness or disability; if an employee shall become ill or disabled
prior to the commencement of the employee's scheduled vacation,
the employee shall have the right to reschedule his vacation
commencing at a time after such illness or disability shall have
terminated.
f. Upon the termination of an employee's employment for any
reason, the Village will pay to such employee an amount equal to
the number of weeks vacation to which the employee is entitled but
has not taken or used as of the effective date of his retirement
multiplied by the employee's weekly rate of pay as of the
effective date of the employee's retirement.
SECTION 7.3 - SICK LEAVE ACCUMULATION
a. Sick leave accumulation is earned at the rate of one and
one-half days per month and all full time employees covered by
this Agreement earn sick leave credit starting with their first
day of employment. Any month during which a covered employee
shall have worked less than half of the actual work days in such
month shall not be considered for purposes of determining such
employee's sick leave accumulation. Sick leave is posted on the
first of the month following the month earned. For this section
only, time off for vacation, holiday, personal leave, funeral
leave, and worker's compensation leave are considered time worked.
b. An accumulation of unused sick leave up to but not
exceeding three hundred (300) days will be allowed for each
covered employee who earns these credits.
c. In extraordinary circumstances the Village, in its sole
discretion, may extend sick leave beyond the limits provided for
in this contract.
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d. Sick leave shall be granted by a Department head for
sickness or injury, quarantine regulations, emergency medical or
emergency dental visits in units of not less than one-half day for
the employee and or a members of his immediate family, i.e.,
spouse, son, daughter, mother, father, mother-in-law or
father-in-law. The Department head shall be responsible for
keeping complete records, including his own, for all accumulated
sick leave and amounts of and reasons for any sick leave granted.
He shall report, upon request of a covered employee, the
accumulated sick leave credits.
e. A certificate or affidavit showing the inability of a
covered employee to perform his duties, issued by the attending
physician, shall be filed with the Department head or Board of
Trustees in the case of department heads, in case of absence of
more than three (3) consecutive working days. The Department head
may require such affidavit in any other case. If the covered
employee or Department head shall fail to submit proof of illness
when required to do so, such absence shall not be deducted from
sick leave but shall be considered time off without pay. If the
proof submitted does not justify the absence, the absence shall be
considered time off without pay.
f. Every Department head shall make a written report prior
to the certification of the payroll, stating the names of the
covered employees and the sick leave granted, including his own,
during such pay period.
g. Upon retirement or termination of employment for any
reason, an employee shall be entitled to receive a cash payment
the. amount of which shall be determined by multiplying an amount
equal to one-half of the employee's basic daily wage by the number
of unused sick leave days which the employee had accumulated as of
the effective date of his retirement or termination of employment
as the case may be. Accumulated and unused sick leave, not to
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exceed one hundred sixty-five (165) days, may be utilized as a
service retirement credit in the manner provided in the Retirement
and Social Security Law.
h. An employee's activities while on sick leavE~ shall be
commensurate with the nature of his or her alleged illness. Abuse
of sick leave privileges shall be grounds for disciplinary action.
i. When a covered employee receives benefits under the
Workers Compensation Law on account of disability, he shall elect
in writing whether he desires to have sick leave pay during the
period of disability for which he receives compensation. Such
writing must be filed with the Department head. In the event that
he elects to take sick leave with pay during such disability, he
shall, for the period of his disability, not exceeding his
accumulated and unused sick leave time, be paid the difference
between what he receives as compensation and his regular rate of
pay. If the covered employee elects to use his accumulated sick
leave time while drawing Workers Compensation the number of
accumulated sick leave days to be deducted shall be based upon the
average weekly wage of the covered employee, exclusive of
overtime, minus the amount of Workers Compensation paid, the net
total of sick leave time paid for by the Village to be figured on
a daily basis and deducted from the accumulated sick leave.
SECTION '7.4
- Personal Leave
a. Full-time covered employees may be granted leave not to
exceed five (5) days per year for the purpose of religious
observances and/or personal business not specifically covered
elsewhere in these rules. Application for personal leave shall be
filed by the covered employee on the prescribed form with the
Department Head. The specific reasons for the absence need not be
elaborated upon if the employee feels the absence is of a personal
nature. If approved by the Department Head, personal leave shall
be granted and written notification is to be given the covered
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employee. The Department Head shall maintain accurate records.
Personal leave may be granted immediately preceding or following
vacation days with the approval of the Superintendent of Public
Works. It shall not be granted for less than one-half day.
b. If the covered employee does not use his personal days
prior to the end of the fiscal year, any remaining unused personal
leave days shall be added to the sick leave credit bank. However,
they will be non-cumulative if the addition of the unused days
would exceed the three hundred days (300) maximum established
elsewhere in this contract.
SECTION 7.5
- FUNERAL LEAVE
a) Leave of absence with pay, not to exceed three (3)
working days will be granted by a Department Head to the covered
employee in the event of death occurring in such employee's
immediate family. This leave shall be increased to four (4)
working days in any instance wherein the funeral is being held on
the fourth working day.
b) Immediate family for the purpose of Section 7.S(a) shall
be deemed to include parent, current spouse, brother, sister, son,
daughter, grandparent, grandchild.
c) Leave of absence with pay, not to exceed two (2) working
days will be granted by a Department Head to the covered employee
in the event of death occurring in such employee's extended
family. The employee's extended family is defined to include
current parent-in-law, current brother-in-law, current
sister-in-law, current son-in-law, current daughter-in-law,
current grandparent-in-Iaw, or person occupying the position of a
parent of the employee or his current spouse, or other relative
who is an actual member of such employee's household, or any
significant other person legally residing in the household.
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The Village will guarantee that employees may if he/she
desires utilize vacation, personnel, or comp time in one day
intervals for additional time off without any refusals of their
accruals.
The employee utilizing these
number of other Village employees
The vacation days utilized in this
the five single day allotment.
accruals will not reduce the
allowed of on vacation leave.
section will not count against
d) Such leave for death in the family is intended to permit
the employee time off for the purpose of handling neCE!SSary
arrangements and to attend the funeral or memorial service. If
the funeral or memorial service is not attended by the employee,
no such leave shall be authorized.
SECTION 7.6 - SICK LEAVE NOTIFICATION
When sick leave absence is needed, a covered employee or
responsible person shall report same to the Department Head no
later than one-half hour prior to the time to be at the job. The
nature of the illness or disability, attending physician's name,
if any, and any other pertinent information shall be given at the
time. In case of failure to report by the stated time, unless for
reasons satisfactory to the department, the absence shall not be
deductible from sick leave, but shall be considered time off
without pay.
SECTION 7.7 - Leaves of Absence
. a. Maternity leave without pay may be granted up to
one year provided the pregnancy is reported in writing to the
Department head not later than the fourth month and leave
approved by the Village Board (without pay)
.
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b. When a covered employee has exhausted all his sick
leave credits, and is still unable to perform the duties of
his position, the Department head may request the Village
Board to grant a leave of absence without pay for a period
not to exceed one year.
c. A Department head may request the Village Board to
grant a covered employee a leave of absence without pay for a
period of one year for the purpose of additional education
and training that will increase the usefulness and efficiency
of the employee in his position.
d. No leave of absence without or with pay shall be
granted to any covered employee to try another job except
that the other job be within the Village jurisdiction.
e. A former Village employee not on leave of absence
with or without pay may be rehired on the same status as any
new employee.
f . During any approved leave of absence without pay,
the employee's seniority will not accumulate during such
leave. Also, no paid benefits or longevity accrual will be
provided during such leave. Any employee who desires to
continue health insurance or other available benefits during
such leave may do so at the employee's cost. This provision
does not apply to an employee on approved sick leave of
absence.
g. The parties acknowledge that all issues and
requests with respect to Leaves of Absence are governed by
the parties' obligations under the Federal Family and Medical
Leave Act.
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SECTION 7.8
- Military Leave of Absence
Any covered employee who is required or ordered to
report for military or naval duty, shall be granted military
leave of absence pursuant to Military Law.
SECTION 7.9 - Job Posting
Job vacancies and new employment openings in the
Department of Public Works will be posted on the Department
bulletin board at least five (5) working days prior to the
date on which a job is to be filled. The posting shall show:
1 . Job title
2 . Rate of Pay
3 . Location of job assignment and general description
of duties.
4 . Jobs may be filled with less than five (5) days
notice. Regular appointment will not be made until
after five (5) days.
Physical ability, aptitude and seniority are the factors
to be considered; one and two being equal, three shall be the
determining factor. Transfers by seniority of same title
between departments will occur before promotion occurs.
SECTION 7.10 - Unauthorized Absence
No covered employee may be absent from duty without
permission of the Department Head. After three (3) days
absence without permission, the Department Head or Board of
Trustees may declare the position vacant unless the absence
is satisfactorily explained.
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SECTION 7.11
- Deductions For Absence Without Pay
The amount to be deducted from a covered employee's
biweekly pay check for either authorized absences without pay
shall be determined by the number of working days absent
times the total pay check before any deductions, divided by
ten.
SECTION 7.12 - Jury Duty
On proof of the necessity of jury duty, leave of absence
shall be granted with regular pay. Compensation received for
jury duty may be retained by the employee without diminution
of the employee's regular compensation.
SECTION 7.13 - Sick Bank
A Sick Bank shall be established for use of employees
covered by this agreement. An eligible employee shall
request paid leave from the sick bank in writing to the
Village Clerk and such application shall be
approved/disapproved by a majority of a Sick Bank Committee
made up of two (2) representatives from the Village and two
(2) from the union. In the event that a majority is not
reached, the matter shall be submitted to arbitration under
Article 10 of this contract.
On April 1, 1997, the Village shall contribute one (1)
sick day for each such employee and each employee shall
contribute one (1) of their accumulated sick leave days.
On or about each subsequent April 1st, the Village will
contribute one (1) sick day to the bank for each employee and
each such employee shall contribute one (1) accumulated sick
leave day until the bank reaches a maximum of three hundred
(300) days.
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On each succeeding April 1st, after the sick bank has
reached three hundred (300) days but only if the bank falls
below three hundred (300) days because of days utilized by
employees, the Village shall contribute as many days as may
be required to return the bank to the three hundred (300) day
maximum.
Employees shall not be eligible to use sick bank days
unless they have exhausted all accumulated sick leave days
and all other accruals of vacation, compensatory time or
personal leave available to them. Additionally, they must be
absent from work for a continuous period of at least ten (10)
working days.
ARTICLE 8
PRINTING OF AGREEMENT AND INFORMATION
SECTION 8.1
The Village at its expense shall furnish CSEA with a
sufficient number of copies of this Agreement for
distribution to employees who are members of CSEA. Th.e
Village further agrees to provide each new employee initially
appointed after signing of this Agreement, with a copy of
this Agreement within one (1) work week following his first
day of work.
SECTION 8.2
. The Village agrees to provide each member of the
bargaining unit with a current copy of the Village Rules and
Policies coincidental with the distribution of the printed
Agreement (contact).
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SECTION 8.3
Printed copies of this Agreement and the Village Rules
and Policies shall be issued not later than sixty (60) days
after signing of the Agreement.
SECTION 8.4
On the first day of June occurring each year this
Agreement shall be in effect, the Village will furnish to the
President two (2) copies of a list containing the full name,
address of record, job classification title, department and
date from which seniority is measured with respect to each
full-time employee covered by this Agreement. Unless
corrected by mutual agreement of the Village and CSEA within
thirty (30) days of the date on which the list is furnished,
the list will be accepted by the Village and by the CSEA as
being complete, accurate and binding in all respects and for
all purposes until a new list is furnished on the next
following first day of June.
SECTION 8.5
The Village will furnish the President each month two
(2) copies of a list containing the full name, job
classification title, department, and the date of hire of all
new full-time employees. The Village will also include the
same information c~ncerning employees who are laid-off or
terminated during the month indicating the date of lay-off or
termination.
SECTION 8.6
The President shall furnish the Village with an
up-to-date list of all its officers and to immediately notify
the Village in writing of any changes thereto.
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ARTICLE 9
DISCIPLINARY ACTIONS
SECTION 9.1
Any covered employee who is under disciplinary action shall
have the right to both CSEA Field Service representation and legal
representation at every stage of such action. The CSEA Unit
President or his designee shall have the right to be present at
any hearing or hearings held in connection with disciplinary
action against any covered employee.
ARTICLE 10
GRIEVANCE PROCEDURE
SECTION 10.1
- DEFINITIONS
As used herein the following terms shall have the following
meaning:
a. "Employed" shall mean any person directly employed and
compensated by the Village of Hamburg and covered by this
Contract.
b. "Grievancell shall mean any claimed violation,
misinterpretation or inequitable application of the terms of this
Agreement or the rights claimed thereunder.
c. "Department" shall mean the Department of Public Works.
d. "Supervisor" shall mean any employee or officer on a
higher level of authority above the employee in the Department
wherein the grievance exists and who assigns and supervises the
employee's work and approves his time record or evalua.tes his work
performance.
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e. "Days" shall mean all days other than Saturdays, Sundays
and legal holidays. Saturdays, Sundays and legal holidays shall
be excluded in computing the number of days within which action
must be taken or notice given within the terms of this regulation.
DECLARATION OF BASIC PRINCIPLE - Every covered employee shall have
the right to present his grievance in accordance with the
procedures provided herein, free from interference, coercion,
restraint, discrimination or reprisal, and shall have the right to
be represented by a person of his own choosing at all stages of
the grievance procedure.
STAGE ONE PRES~NTATION TO FOREMAN OR IMMEDIATE SUPERVISOR
a. A covered employee who claims to have a grievance shall
present his grievance to his foreman or immediate supervisor, in
writing, within five (5) days after the grievance occurs.
b. The foreman or immediate supervisor shall discuss the
grievance with the covered employee, shall make such investigation
as he deems appropriate, and shall consult with his superiors to
such extent as he deems appropriate, all on an informal basis.
c. Within five (5) days after presentation of the grievance
to him, the foreman or immediate supervisor shall make his
decision and communicate the same to the covered employee
presenting the grievance, and to the covered employee's
representative, if any.
STAGE TWO PRESENTATION TO DEPARTMENT HEAD
a. If the covered employee is dissatisfied with the manner
in which the grievance has been decided at Stage One, the covered
employee may present his grievance to the Department Head orally
or in writing, within five (5) days after the decision at Stage
One.
-30-
b. The Department Head shall discuss the grievance with the
covered employee and with the covered employee's foreman or
immediate supervisor and shall make such additional investigation
as the Department Head deems appropriate.
c. Within five (5) days after presentation of the grievance
to him the Department Head shall make his decision and shall
communicate the same in writing to the covered employee and to the
covered employee's representative, if any.
STAGE THREE APPEAL TO OFFICE OF THE MAYOR
a. A covered employee or the employee's representative may
appeal from the decision of the Department Head within fifteen
(15) days after notice of such decision. The appeal shall be
taken by submitting to the Office of the Mayor a written statement
signed by such employee and the employee's representat.ive, if any,
taking the appeal, contairiing:
1 . The name, resirtence address, and department of
employment of the covered employee presenting the
2.
grievance.
The name, residence address, and department of
employment of each other employee or official involved
3 .
in the grievance.
The name and address of the employee's representative,
if any, and his department if he be a fellow employee.
A concise statement of the nature of the grievance up4.
5 .
to the time of the appeal.
A request for review of the decision of the Department
Head.
b. The Office of the Mayor shall hold a hearing within ten
(10) days after receiving the written 'request for review. It
shall give at least three (3) days notice of the time and place of
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such hearing to the employee, the employee's representative, if
any, and the Department Head, all of whom shall be entitled to be
present at the hearing.
c. The Office of the Mayor shall make his decision and
shall communicate the same in writing within five (5) days to the
covered employee and to the covered employee's representative, if
any.
d. The hearing will be either mechanically recorded or have
a written transcript provided; the Village will supply copies to
the union and arbitrator at no cost to either party within a week
after the Village receives the tapes or transcripts.
STAGE FOUR ARBITRATION
a. The arbitration proceedings shall be conducted by an
arbitrator to be selected in accordance with the rules and
procedures of the New York State Public Employment Relations Board
upon request of either party.
b. A written transcript of the proceeding will be provided.
The cost of this service will be borne by the Village
c. The arbitrator shall be requested to issue his decision
within thirty (30) days after the conclusion of testimony and
argument. The decision of the arbitrator shall be final and
binding on both parties.
d. In lieu of proceedings in accordance with the rules of
the'New York State Public Employment Relations Board, the parties
may select an arbitrator by mutual agreement. The cost of the
arbitrator shall be shared equally by both parties to this
Agreement.
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e. The arbitrator will have no authority to add to,
subtract from alter, amend or modify any provision of this
Agreement or impose on either the Village or the Union any
limitation or obligation not specifically provided for under the
terms of this Agreement.
f . If a grievance is not presented within the time limits
set forth in this Article, Step One, it shall be considered
waived. If a grievance is not appealed to the next step within
the specified time limit, or any agreed extension thereof, it
shall be considered settled on the basis of the Village's last
answer. If the Village does not answer a grievance or an appeal
thereof within the specified time limits, the aggrieved employee
and/or the Union may consider to treat the grievance as denied at
the Step and the grievance is automatically appealed to the next
Step where the procedural time limits to that Step will be
applicable.
ARTICLE 11
NO DISCRIMINATION
SECTION 11.1
CSEA agrees to continue to admit all employees to membership
and to represent all covered employees without regard to race,
~creed, color, national origin, age, sex, disability or marital
status.
. The Village agrees to continue its established pOlicy against
all forms of illegal discrimination with regard to race, creed,
color, national origin, sex, age, disability, marital status or
the proper exercise by an employee of the rights guaranteed by the
Public Employee's Fair Employment Act.
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ARTICLE 12
SEVERABILITY
SECTION 12.1
In the event that any article, section or portion of this
Agreement is found to be invalid by a decision of a tribunal of
competent jurisdiction, the remainder of this Agreement shall
continue in full force and effect.
ARTICLE 13
APPROVAL OF BOARD OF TRUSTEES
SECTION 13.1
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL
FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE BOARD OF
TRUSTEES HAS GIVEN APPROVAL.
ARTICLE 14
TERM
The term of this Agreement shall be from June 1, 2000 to May
31, 2005
ARTICLE 15
SCHEDULED WORK PERIODS
SECTION 15.1
- HOURS OF WORK
The regularly scheduled hours of work for all employees
covered by this Agreement shall be a period of eight (8) hours
between 8:00 a.m. and 4:30 p.m. with one-half hour for lunch. The
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regularly scheduled work week for all employees covered by this
Agreement will be a five (5) day forty (40) hour week beginning at
8:00 a.m~ on Monday and ending at 4:30 p.m. on Friday.
For the year, June 1, 2001 to May 31, 2002, the hours of work
shall be 7:00 a.m. to 3:30 p.m., Monday through Friday from
Memorial Day to Labor Day with a one-half (1/2) hour unpaid lunch.
If either the Village or the Union are not satisfied with
these hours, they will meet to resolve the matter. If a
resolution is not reached, the times will revert back to the 8:00
a.m. - 4:30 p.m. schedule for the remaining years of the contract.
SECTION 15.2 - REFUSAL OF OVERTIME
Covered employees may not refuse to report back to work for
an emergency condition, unless such employee is physically
incapable for reporting. An emergency condition will be
interpreted to mean any condition commonly known as an. "act of
God", flood, broken water mains, felled trees, accumulations of
snow, ice or sleet, or any other situation which, if not
corrected, could lead to danger to residents of the Village or
could lead to an impairment of the services to residents in the
Village. .
As hereinafter limited, a covered employee may refuse to work
overtime in a non-emergency situation, provided, however, any
employee who shall refuse to work overtime on three separate
consecutive occasions or requests, shall be subject to
disciplinary action.
An employee requested to work overtime on the employee's
"legal day off" may refuse such overtime without being charged a
refusal. For purposes of this paragraph, "legal day off" shall
mean a day on which the employee individually and specifically is
entitled to a day off with pay, for example, vacation time,
personal leave time and funeral leave but shall not include a day
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or days off to which all, or specifically all, employees are
concurrently entitled, such as national holidays, Saturdays,
Sundays and the like.
SECTION 15.3 - SCHEDULED FOR OVERTIME
Anyone scheduled for authorized time off shall not be
called for overtime work during the hours of 4:30 p.m. of the
day prior to their scheduled day off until 12:00 (mid-night)
of the day scheduled off.
It is understood that the exception to this rule would
be if the regular overtime list is exhausted, the employee
could then be called for overtime; however if he were to
refuse, he would not be charged with the refusal.
ARTICLE 16
OUT OF TITLE WORK
SECTION 16.1
When necessary the Village may exercise its rights to
assign covered employees in a lower job classification to a
higher job classification provided that after three (3) hours
in such classification the employee shall be compensated at
the higher rate of pay that would normally be paid for that
position for all time actually engaged in work having a
higher job.
. a. When necessary covered employees may be required to
work in a lower job classification. However, in no
circumstances will a covered employee be required to accept a
lower wage than that which he would normally be entitled to
receive.
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ARTICLE 17
PROBATIONARY APPOINTMENT
SECTION 17.1
All new employees hired shall be considered as
probationary employee~ for the first six (6) months of their
employment. When an employee successfully completes his
probationary period, he shall be entered on the seniority
list. There shall be no seniority among probationary
employees. In the event of lay-off during the probationary
period due to budget restrictions, the decision as to which
probationary employee(s) shall be laid-off or retained will
be at the sole discretion of the Superintendent. An employee
shall receive all health benefits afforded to all regular
employees as provided in this Agreement.
SECTION 17.2
The Union shall represent probationary employees for the
purpose of collective negotiations in respect to wages, hours
and other conditions of employment, except for discharge and
discipline for other than Union activity.
SECTION 17.3
Probationary employees who have been laid-off have no
recall privileges.
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ARTICLE 18
JOB CLASSIFICATION
STREETS MAINTENANCE DEPARTMENT
Sr. Equipment Operator:
Equipment Operators:
Jr. Equipment Operator:
Truck Driver:
Laborer:
CENTRAL GARAGE
Mechanic I:
Mechanic II:
Mechanic III:
1 . Operates all DPW equipment.
2 . Acts as working field supervisor
where required.
1 . Operates all DPW equipment.
2 . Performs all types of maintenance
work and acts as crew leader on
jobs where required.
1. Drives all Village trucks.
2 . Operates additional Village
equipment except sweeper &
backhoe.
3 . Performs all types of maintenance
work.
1 . Drives any truck over 3/4 ton for
any purpose other than
transportation.
2. Does all types of labor work such
as Street repair, sewer
maintenance, buildings and grounds
maintenance.
1 . Does all general labor work.
1. Does all mechanical work including
but not limited to vehicles and
equipment. Vehicle inspection
license required.
1 . Does all mechanical work including
but not limited to vehicles and
equipment. Vehicle inspection
license required.
1. Does all mechanical work including
but not limited to vehicles and
equipment. Vehicle inspection
license required.
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SANITATION DEPARTMENT
Truck Driver:
Refuse Collector:
2 .
3 .
1 . Drives refuse collection trucks to
and from dump and on collection
routes.
2 . Assumes responsibility for
collection on route being covered,
and the handling of recyclables.
3 . Washes truck, grease packer and
replenish engine oil when
necessary; makes sure truck is
gassed up for use.
1. Collects refuse and garbage, loads
and unloads recyclables at
recycling center.
Cleans and washes Village vehicles
in addition to other related work
as required.
Washes truck, assists the truck
driver to grease packer and
replenish engine oil when
necessary and makes sure truck is
gassed up for use.
When a Sanitation truck is being drive to and from a dumping or
landfill site, the truck shall be manned by a driver and one
additional employee, provided, however, that the foregoing shall
apply only if the fully authorized complement of Sanitation
Department employees shall be actually on the job and at work at
the time, except as hereinafter modified in this paragraph. If
less than a full authorized complement of Sanitation Department
employees shall be on the job and at work at such time, the
foregoing shall not apply if the absent employees are absent on
duly authorized sick leave and sanitation truck shall :be driven to
and returned from such site by the driver alone. If the absent
employees are absent for any other reason, the foregoing shall
apply and the sanitation truck shall be manned by a driver; and
one additional Sanitation Department employee.
The Village will make every reasonable effort to comply with the
provisions of Article Eighteen (18) as it relates to insuring that
one (1) driver and one (1) additional DPW employee be provided
when making trips to a dump site.
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ARTICLE 19
MISCELLANEOUS
SECTION 19.1 SAFETY WORK SHOES/WORK APPAREL
a) The Village will provide payment for safety work shoes
according to the following schedule:
Effective June 1, 2000
Effective June 1, 2004
$175.00 yearly for all employees
$200.00 yearly for all employees
New employees become eligible upon successfully completing the
probationary period.
b) If the employee does not use any and/or all of the
monies provided for the purchase of safety work shoes and apparel
in any fiscal year, he will be allowed to carry-over such monies
until the next fiscal year(s) for the purchase of safety work
shoes and apparel. The maximum amount which shall be allowed to
be carried over in an account of each employee for the purchase of
safety work shoes and apparel shall be two hundred dollars
($200.00). The Village shall reimburse the employee for the
actual cost of the safety work shoes and apparel to the maximum
amount in the account of such employee on the pay day following
the submission of a receipt for the purchase of said safety work
shoes and apparel. Work apparel shall be defined as follows:
hooded sweatshirt, thermal underwear, socks, carhart bibs (or
comparable if approved by DPW Superintendent). The work apparel
purchased must conform to safety standards or else a proper safety
garment must be worn.
c) In order to qualify for reimbursement, safety work shoes
are defined as having a steel toe-cap, be of leather uppers, and
be of lace-up type, (no sneakers). Any deviation must be approved
by the Superintendent of Public Works.
-40-
d) The employee will obtain an approval form from the
Department and submit it to the appropriate store. If the amount
purchased exceeds the total amount approved herein, the employee
will be responsible for the difference.
e) If the employee desires to continue to purchase approved
type shoes from their own source, the Village will continue to
reimburse the employee upon submission of the appropriate receipt
less the amount of general sales tax. The Village shall reimburse
the employee for the actual cost of the safety work shoes up to
the maximum amount in the account of such employee on the Board
Meeting following the submission of a receipt for the purchase of
said safety shoes.
SECTION 19.2 WORK CLOTHES
a) The Village of Hamburg shall provide each employee with
four (4) sets of work clothes or coveralls or combinat.ion of
either to a total of four (4) within two (2) weeks of his date of
hire. Thereafter, work clothes and shorts will be replaced yearly
by August 1st of each year. Replacements may be either work
clothes or coveralls as determined by the employee.
b) The Village will provide five (5) green
"T" shirts for
.
summer wear.
c) Each employee is required to maintain the work
clothes/coveralls in a satisfactory manner as prescribed by the
Superintendent and to be responsible for the laundry and repair of
the clothes.
SECTION 19.3 UNION LEAVE
a) The Union President or his designees is authorized to
use five (5) days yearly to attend to Union business without loss
of pay.
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b) Reasonable advance notice will be given to the
Superintendent or his designee.
c) Maximum of four union members will be allowed to attend
contract negotiations during normal working hours with full pay.
Contractual negotiations do not count toward union leave as
referred to in (a) above. Normal starting time is approximately
3:00 p.m. but not limited to 3:00 p.m.
SECTION 19.4 TOOLS
Employees hired in the classification of Mechanic I, Mechanic
II, and Mechanic III are required as a condition of employment to
provide and maintain the essential tools of their trade in order
to perform the requirements of their job assignments. Tools which
are legitimately broken or lost during the course of job
performance will be replaced at the expense of the Village upon
the approval of the Superintendent of Public Works. On June 1 of
each year of this contract, the Village will grant each employee
of the aforementioned classification a sum of one hundred fifty
($150.00) dollars to help defray the cost of tools required as a
result of technological changes in the equipment they are required
to service.
Effective June 1, 2004, the Village will increase the sum to one
hundred seventy-five ($175.00) dollars yearly.
SECTION 19.5 LICENSES
The Village will reimburse employees the full cost of a
renewal operator's license, commercial driver federal application
fee and mechanic's inspection fee, provided such employees are
required by the Department of Public Works to maintain such a
current license or fee.
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ARTICLE ~
CONCLUSION OF COLLECTIVE NEGOTIATIONS
SECTION 20.1
This Agreement is the entire agreement between the Village
and CSEA, terminates all prior Agreements and understandings and
concludes all collective negotiations, neither party will
unilaterally seek to modify its term through legislation or any
other means and supersedes all Village regulations which might
otherwise apply to employees covered by this Agreement.
IN WITNESS WHEREOF, the parties have caused this Agreement to
be executed respectively, by their duly authorized officers, as of
the date herein above set forth.
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WAC:;E SCHEDULE FOR EMPLOYEES COVERED BY THIS AGREEMENT
EF]?ECTIVE JUNE 1, 2000 - MAY 31, 2001
Senior Equipment Operator
3 YEARS
18.98
Equipment Operator 18.60
Jrh Equipment Operator 18.19
Truck Driver 17.75
Laborer* 17.05
Street Cleaning 18.19
Mec:hanic I 19.72
Mec:hanic II 18.96
Mechanic III 17.27
Refuse Collector* 17.25
Effective June 1,2001, the Village will upgrade the present Mechanic II,
Scott Brown to Mechanic I. The Mechanic II title will remain in the
salary schedule and be adjusted each year for rate increases as
negotiated in the contract.
All employees hired after the signing of this agreement (June 1, 2000 -
May 31, 2005) shall be paid as follows:
YEARS OF SERVICE AMOUNT
Hiring Rate Seventy per cent (70%) of the
three (3) year rate for that year
Beginnng Second Year (2nd) Seventy-five per cent (75%) of the
three (3) year rate for that year
Beginning Third Year (3rd) Eighty-five per cent (85%) of the
three (3) year rate for that year
Beginning Fourth Year (4th) Ninety per cent (90%) of the
three (3) year rate for that year
Beginning Fifth Year (5th)
and yearly thereafter
One hundred per cent (100%) of the
three (3) year rate for that year
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DATE: 3/;;)/0/
,
By:
DATE: 3/~~/ OJ
VILLAGE OF HAMBURG
By:
Mayor
Village of Hamburg
By: ~~~,. /;~~. _
Da d W. Fountaine, Clerk-Treasurer
CIVIL SERVICE EMPLOYEES ASSOCIATION, INC.
By: ~~~~
/
President, Hamburg Unit, CSEA,
Local 815
A F S C M E 1000
<;J~;<~~
Labor Relations Specialist
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APPENDIX A
ALCOHOL AND DRUG TESTING PROCEDURE
Section 1: FHWA Resolutions
1.1 Compliance with FHWA Resolutions where applicable, the
Village's Alcohol & Drug Testing Program shall be in compliance
with the Federal Highway Administration regulations, 49 CFR Parts
382, 391, 392, 395, as they pertain to employees who operate
Commercial Motor Vehicles in interstate or intrastate commerce
which are over 26,001 pounds, are designed to transport sixteen or
more passengers, or are used to transport hazardous materials and
are subject to commercial drivers license requirement, 49 CFR Part
383.
1.2 Implementation Date of FHWA Regulations: The program and its
procedure shall be implemented June 1, 1996 .
1.3 The Village shall provide the Union with a list of Department
of Public Works employees who are subject to this procedure.
Section 2: Notice Requirements
2.1 Village's Policy - The Village shall promulgate a policy
on the misuse of alcohol and use of prohibited drugs and shall
provide a copy of the policy and procedures to each covered
employee and the Union. The term "prohibited drugs" means
marijuana, opiates, cocaine, amphetamines, and phencyclidine. At
a minimum, the policy shall include detailed provisions on alcohol
concentration, alcohol possession, on-duty use of alcohol,
pre-duty use of alcohol, use of alcohol following an accident,
drug-use, drug-testing, and refusal to submit to a required
alcohol or drug test.
2.2 Alcohol and Drug Information
The Village shall provide detailed educational material to
each covered employee which explains the requirements of the
Federal Regulations. At a minimum, the materials shall include
detailed information which meets the requirements of 49 CFR Part
382.60(b), Part 654.71(b), and Part 653.25, including, but not
limited to: (1) the categories of employees who are subject to
the regulations; (2) conduct that is prohibited by the
regulations; (3) circumstances under which an employee will be
tested; (4) what period of the work day an employee is required to
be in compliance with the regulations; (5) the requirement that an
employee submit to alcohol and controlled drug tests: (6) an
explanation of what constitutes a refusal to submit to an alcohol
or controlled drug test and the attendant consequences; (7) the
requirement that an employee be removed immediately from
safety-sensitive functions and the provisions for referral,
evaluation and treatment; (8) the consequences for having an
alcohol concentration of 0.02 or greater but less than 0.04; (9)
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the procedure to test for the presence of alcohol or prohibited
drugs; (10) the procedure to protect the employee and the
integrity and validity of the test; (11) the effects of the
misuse of alcohol and use of prohibited drugs; and (12) the person
designated by the Village to be contacted for questions and/or
additional information.
2.3 Requirement for Notice: In accordance with the
requirement in the Federal Regulations, prior to performing an
alcohol or controlled drug test, the Village shall no1:ify the
employee that the alcohol or drug test is required by federal
regulations.
Upon receipt of notification from the testing facility, the
Village will notify the Union and ensure that employees selected
will report to the testing facility within two (2) hours of
notification. If the employee is not working on that shift, the
two (2) hours time to report will commence from the start of their
next shift.
2.4 When an employee is called in to work on an overtime
basis, and declines to report due to his acknowledgment that he
has consumed alcohol within four (4) hours of the call-in, he
shall not be required to report and will not be subject to
disciplinary actions
Section 3: Testing Procedure
3.1 Tests for Alcohol: Tests for alcohol shall only be conducted
by a breath alcohol technician using an evidential breath testing
device. Such device shall be approved by the National Highway
Traffic Safety Administration and placed on the Conforming
Products List of Evidential Breath Measurement Devices.
3.2 Tests for Prohibited Drugs:
3.2.1 Tests for prohibited drugs shall be conducted only by
the Department of Health and Human Services certified
laboratories.
3.2.2 In accordance with the Federal Regulations, the
employee shall be permitted to be present to observe the sealing
and tagging of the specimen containers.
Section 4: Random Testing
4.1 Random Alcohol Tests: The Village shall administer
random alcohol testing as determined by the annual rate of
positive tests for all employees covered by the Federal
Regulations.
4.2 Random Drug Tests: The Village shall not administer
random drug testing to more than 50% of the employees annually
covered by the Federal Regulations.
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4.3 Union Observation: During random tests, the employee
may request the appropriate steward to be present to observe the
testing. Reasonable efforts shall be made to contact the Union
Representative. The Union acknowledges that the representative
may not interfere with the testing.
4.4 Selection of Employees: The Village shall select
employees for testing only through a computer based random number
generator utilizing employee social security numbers. The Village
employer shall provide the Union with a list of all employees
tested on a quarterly basis.
Section 5: Reasonable Suspicion Testing
5.1 Determination of Reasonable Suspicion: The person
designated to determine whether reasonable suspicion exists to
require a covered employee to undergo alcohol or drug testing must
be a management/confidential employee. The behavior giving rise
to reasonable suspicion shall be a recognized symptom of
impairment, alcohol or controlled substance abuse.
5.2 Initial Training of Supervisors: Supervisors designated
to determine whether reasonable suspicion exists to require a
covered employee to undergo alcohol or drug testing shall receive
formal training. Such training must be completed before the
supervisor can require an employee to undergo a test.
5.3 Right to Representation: When a decision is made to
test, the employee shall be advised that the employee can consult
with a Union representative, as long as the Union representation
can respond undue delay. Reasonable efforts shall be made
(without delaying the process) to assist the employee in
contacting a Union representative.
5.4 All time spent administering an alcohol or controlled
substance test, stemming from reasonable suspicion, will be paid
at the employee's regular rate of payor at their overtime rate,
if applicable, and will include travel time.
5.5 Any employee who is not allowed to return to work while
awaiting test results arising out of reasonable suspicion may use
paid leave benefits (vacation or personal leave) during the
waiting period for time lost and will be reimbursed for the time
lost, should the test results prove negative unless the employee
is under disciplinary action for misconduct or incompetency.
5.6 If the employee requests the split specimen be tested by
a certified laboratory of his/her choice, the employee is
responsible for the cost of such test.
5.7 Employees who participate in rehabilitation, will be
entitled to all accumulated contractual benefits as noted in the
current collective bargaining agreement.
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Section 6. Post Accident Testing:
6.1 Right to Representation: When a test is required, the
employee shall be advised that the employee can consult with a
Union representative, as long as the Union representation can
respond without causing a delay in the testing process.
Reasonable efforts shall be made (without delaying the process) to
assist the employee in contacting a Union representative.
6.2 All time spent administering an alcohol or c:ontrolled
substance test, stemming from Post Accident Testing will be paid
at the employee's regular rate of payor at their overtime rate,
if applicable, and will include travel time.
6.3 Any employee who is not allowed to return to work while
awaiting test results arising out of Post Accident Testing may use
paid leave benefits (vacation or personal leave) during the
waiting period for time lost and will be reimbursed by the Village
for time lost should the test results prove negative unless the
employee is under disciplinary action for misconduct or
incompetency.
Section 7: Referral, Evaluation and Treatment
7.1 Designation of Substance Abuse Professional: The
substance abuse professional shall be either a licensed physician
or a licensed or certified psychologist, social worker or
addiction counselor certified by the National Association of
Alcoholism and Drug Abuse Counselors Certification Commission with
clinical experience in the diagnosis and treatment of alcohol and
prohibited drug-related uisorders. The Village shall select the
substance abuse professional.
7.2 Leave of Absence: A leave of absence will be allowed for
treatment on an in-patient or out-patient basis. While on a leave
of absence, the employee may use accumulated sick leave credits,
vacation, personal leave or other accrued leave time up to the
limits set forth in the collective bargaining agreement or other
applicable laws, rules or regulations, including any discretionary
leave rights. Otherwise, the leave of absence shall be without
pay. Nothing herein shall be construed to diminish any rights
which may apply ~nder the ADA, FMLA or other relevant laws.
Section 8: Follow-Up Testing
. 8.1 Frequency: In accordance with Federal Regulations, the
number and frequency of follow-up tests shall be directed by the
substance abuse professional.
8.2 During follow-up tests, the employee shall bE~ advised of
the employee's right to have a Union representative prE~sent to
observe the testing. Reasonable efforts shall be made to assist
~
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the employee in contacting the Union representative. The Union
acknowledges that the representation may not interfere with the
testing process.
Section 9. Confidentiality
All records related to drug and alcohol tests of individual
employees will be maintained in individual files separate from the
employee's personnel file.
Section 10.
In the event any portion of the Memorandum of Agreement is
found to be invalid in the courts, then that specific portion will
have no force or effect. However, an amended clause to comply
with the regulations will be included.
10.1 All issues relating to the interpretation of the
Memorandum of Agreement including disciplinary actions are subject
to the grievance procedure in the Collective Bargaining Agreement.
10.2 Where an employee's grievance is sustained the employee
shall be made whole, including back pay and fringe benefits, and
restoration of seniority. The employee shall return to this
original position and have all adverse references related to
alcohol or controlled substance use or testing, removed from the
employee's records.
10.3 The Village agrees to hold the Union harmless from any
action that arises from the employee's alcohol and controlled
substance testing procedures at both the collection agency and
testing facility selected by the Village.
Section 11: Disciplinary Procedure
11.1 In the event that violations of the statue and/or policy
and memorandum procedures contained herein, the following
disciplinary action will taken place:
Policy Section
VII A(2) Alcohol
.02 - .039 Concentration
Removed from safety sensitive
Written warning
Second Offense EAP
If an employee fails
will be subject to a
Third Offense
Fourth Offense
position for 24 hours
enrollment
to comply with the recommended treatment, he
one (1) week disciplinary suspension.
30 day suspension
Termination
(t
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.04 or above Concentration
First Offense 1 week suspension
Second Offense 30 day suspension
Third Offense 60 day suspension
Fourth Offense Termination
VIII B(2) Drug
Positive Test
First Offense
Second Offense
Third Offense
30 day suspension
60 day suspension
Termination
In the event an employee tests positive drug or alcohol use
as a result of reasonable suspicion or post accident test, the
Authority reserves the right to initiate disciplinary action for
the conduct which gave rise to the test.
Any such discipline assessed will be removed eighteen (18)
months after the date effective providing no additional discipline
has occurred.
Section 12: Annual Review
This Agreement is subject to annual review by all Parties
concerned as to provisions and procedures contained herein.
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LETTER OF UNDERSTANDING
In discussions, the parties have agreed toa Memorandum of
Agreement between the Village of Hamburg and the Civil Service
Employees Association in regard to the Alcohol and Drug Testing
Procedure.
We agree that Section 11 of the Village's Alcohol and Drug
POlicy should be understood to mean that the discipline assessed
will be removed eighteen (18) months after the date effective,
provided no additional discipline related to this Policy for
alcohol and drug testing has occurred.
Furthermore, we agree that in the event a member of the CSEA
Union has served a disciplinary suspension under this program, and
is in compliance with the recommendations of substances abuse
professionals, but is unable to return to safety sensitive duties,
they will be assigned to non-safety sensitive duties on an interim
basis. The employee will be reassigned to safety sensitive duties
as soon as they are able to perform them.
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MEl\10RANDUM OF AGREEMENT
WHEREAS, the CivilServiceEmployeesAssociation,Inc., Local 1OOOtAFSCMEt
AFL-CIO, Hamburg Depanment Public Works Unit of Local 815 (hereinafter "CSEA..)
and the Village of Hamburg (hereinafter ~Village")entered into a collective bargaining
agreement effective June 1, 2000 which shall remain in effect through May 31, 2005, and
WHEREAS, employees are entitled to reimbursements for the purchase of work apparel
as defined in Article 19, subsection 19.1(b) and,
WHEREAS, the work apparel items defined in subsection 19.1(b) did not include other
work related apparel such as jackets thereby limitingthe authority of the Superintendent
to approve the reimbursement for the purchase of jackets and other work related apparel,
and,
WHEREAS, the parties have discussed the limitationsplaced on the Superintendent and
wish to expand the authority of the Superintendent to approve reimbursement for the
purchase of work related apparel.
NOW THEREFORE, it is hereby agreed by and between the Village and CSEA that
Article 19, subsection 19.1(b) be amended as follows:
1) The second last sentence in subsection 19. 1(b) "Work apparel shall be defined
as follows: hooded sweatshin, thermal underwear, socks, carhart bibs (or
comparable, if approved by DPW Superintendent). 't be deleted.
2) The following will be inserted as the second last sentence in subsection 19.1(b):
~Work related apparel purchased by employees shall be subject to approval by
the Superintendent, examples include, but are not limited to: bibs, sweatshirts,
socks, long underwear and jackets.
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Village Administrator
Michael Koester,
President, Hamburg DPW Unit
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ARTICLE 4
SALARY
SECTION 4.1
- GENERAL SALARY INCREASE
All employees covered by this Agreement shall receive wage
increases during the term of this Agreement as follows:
(a) Effective June 1, 2000, each employee shall receive an
increase to his/her 1999-2000 salary schedule of three and
eight-tenths (3.8%) per cent. This amount is retroactive and is
to be paid in a lump sum and applied to all accrued wages.
(b) For the remaining four years of the agreement salary
increases will be determined as follows:
An annual salary increase to be effective June '1st of each
year ba~ed upon the cost of living, using the national CPI-W as
published by the U.S. Bureau of Labor Statistics. The increase for
the upcoming year will be based on the annual increase in the
CPI-W for the preceding calendar year.
The minimum guaranteed annual salary increase will equal
2.5%. The maximum annual salary increase will be 4.5%. These
floor and ceiling salary increases takes precedence over the CPI-W
plus one-half per cent formula. For example, if the CPI-W for the
preceding calendar year is 1.5%, the additional one half per cent
salary increase would only add up to a 2.0 per cent increase. The
minimum annual salary increase under this scenario will be 2.5%
conversely, if the CPI-W for the preceding calendar year is 4.5%,
the additional one-half per cent salary increase would add up to a
5.0% increase. Under this scenario, the annual salary increase
will be 4.5%.
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WAGE SCHEDULE FOR EMPLOYEES COVERED BY THIS AGREEMENT
\~
"~,
0"
"
,
EFFECTIVE JUNE 1, 2000
- MAY 31, 2001
Senior Equipment Operator
3 YEARS
18.98
.
\
\
,
Equipment Operator 18.60
Jr. Equipment Operator 18.19
Truck Driver 17.75
Laborer* 17.05
Street Cleaning 18.19
Mechanic I 19.72
Mechanic II 18.96
Mechanic III 17.27
Refuse Collector* 17.25
Effective June 1,2001, the Village will upgrade the present Mechanic II,
Scott Brown' to Mechanic I. The Mechanic II title will remain in the
salary schedule and be adjusted each year for rate increases as
negotiated in the contract.
All employees hired after the signing of this agreement (June 1, 2000
_May 31, 2005) shall be paid as follows:
YEARS OF SERVICE AMOUNT
Hiring Rate Seventy per cent (70%) of the
three (3) year rate for that year
Beginnng Second Year (2nd)
SeventY-five per cent (75%) of the
three (3) year rate for that year
Beginning Third Year (3rd)
EightY-five per cent (85%) of the
three (3) year rate for that year
Beginning Fourth Year (4th) Ninety per cent (90%) of the
three (3) year rate for that year
Beginning Fifth Year (5th)
and yearly thereafter One hundred per cent (100%) of the
three (3) year rate for that year
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